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Abstract

Background & Objectives: Each organization requires different resources to achieve its goals. Furthermore, human resources are undoubtedly
the most critical capital in any organization. Job satisfaction is among the most essential issues at the managerial and human resource levels of
organizations. This concept significantly impacts organizational progression as well as workforce health. Job satisfaction varies depending on
the quality of working life. The quality of working life is not only affected by job satisfaction, but also by satisfaction in other life aspects, such
as family satisfaction, leisure, social life, and financial status. Therefore, the focus of quality of working life is beyond job satisfaction; it includes
the impact of the work environment on job satisfaction, contentment in non-residential dimensions, and mental health. One of the variables
affecting the quality of working life is the degree of satisfaction with one's job. The present study aimed to determine the relationship between
job satisfaction and the quality of working life among the teachers of exceptional schools in Tehran City, Iran.

Methods: This descriptive—analytical study was conducted on 244 students of Tehran's exceptional schools in 2018 that were selected by cluster
random sampling method. After conducting the normalization test, Pearson’s correlation coefficient was used to analyze the relationship between
demographic characteristics and job satisfaction and the quality of working life. T—test and Analysis of Variance (ANOVA) were used to analyze
the obtained data in SPSS.

Results: The achieved results indicated that the average value of job satisfaction of teachers in exceptional schools was equal to 74.7%, i.e.,
teachers in exceptional schools were satisfied with their career. Furthermore, the average score of quality of working life for exceptional school
teachers was calculated as 80.63%, indicating their high quality of working life. The correlation coefficient between the quality of working life
and job satisfaction was computed as 0.751, and there was a positive and significant relationship between these variables.

Conclusion: According to the results of the study, exceptional school teachers have a good working life quality and job satisfaction. Improving
the quality of working life can lead to greater job satisfaction in teachers in these schools and improve the provision of educational services to
students.

Keywords: Quality of working life, Job satisfaction, Exceptional school teacher.

Copyright © 2016, MEJDS. This is an open-access article distributed under the terms of the Creative Commons Attribution-NonCommercial 4.0 International License
(http://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cited.


mailto:kamali.mo@iums.ac.ir
http://creativecommons.org/licenses/by-nc/4.0/\)
https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

() 114G 5150 llas aloes

Jeol sy e V1A Cotgus,l das s sLis)
. - & e . F .. - . LR S - . s
O\J.@JJGMGLJW‘uﬂ‘)‘JﬁdLQ.l&A)JLSJKJJJJ%{jL}!aA%LﬂJ®‘J&A)ﬂ

\cw@ﬁ;\ &L‘?-)A.A c“él.:.d M cYQl:ﬁ*‘hu UT.M C)\JL.,J\‘C’W 3 \L;SLQS Mﬂe

OBk Sl

£021 018 (0Ll oSS Skl ety 35 pol panainie 5 oS58 )
0Ll Ol <Ol oSS ¢ Sus0 5 g ks L1 el )Y

<Ol Ol (Ol ! oSS sl (o, 51 5 Y

Ll 015 0l s sl ¢ sl y3 g Sledi o e (5125 ¥
kamali, mo@iums.ac.ir :J g sy 5 40LL1,*

VYAV (53 Vbl )BTV ga YT 1dlps g

S

3R ol IS e 3B Joli &S el Jas ool 31 513 I8 (S065 oS ol QLSS it ol 0la3le 18 S e sl OIS 51 1A 5 e
oo Oladrs ol 3 (8 Sy oS s ad ol daly e ol dadllas 31 a1 05 00 o83 oD ulal 5 (S5 (588 slro) > L ol
S5 Ol e il

S0 as oS A bl VYAV Ul 3 015 b olitmal o slbe Olodima 31,8 YFF (555 5 (oo (355 535 (s = s 5 ¢ 5 51 andlao () 2 gy b
Y 05 @8 B0 oS Iz sms 5 (VAFY (o) Bguntins Jid Colidy gy gaash o cbrosls 65503 g .00 Sl (glad 3 sl
L oslil spsss)uujstr,;;\M}@ﬂ)}b@)gyﬁ_;;ﬁ.@%ﬁb,ﬁj;tuuud&ad\j Wby 8w (Yoo v Y 0)

AT 5 Jad Solo; 6l VIVTA 5 VIV e bl el Oladne (5,187 S005 kS s Ak olis) sl Sl 5 Sls o 5 0l ol tlaadly
G Sy conS Kl 6,18 S5 cukS Kl pzan Wi 51y 355 Jad 1 bl uslis Olales ISy gbay s el ()8 S5 et S 6l VANV
Ap<r/r v V) s gy (g bobms 5 e Aty 5300 VO (Sned o b Jid ol 5 (8 S5 kS el bl s Oledas Loy

e ol a s Ll 5 e ()8 53 oS slul 3 gg 5 i) .J;)b@,',_,mg,fu”é)tij;\;?a__swmnwmguuwm@u&ﬁ»:‘5;4,_.,;;
5 Oy el 2313 4 o35 gel led Byl 5 5 9 oslde l Oladme 53 (6 2in

sl ol pae (Jad ol (&S S5 S 1 lao3l g adS”

(https://creativecommons.org/licenses/by-nc/4.0/deed.fa) JMallo ¥/+ 651 1 —lisl gz oo 45 ol 31T o sins b allis S0 ol 91506 oladlae aloes (A Y¥A0 © el b giioms 5LiS] G
4-&5@)_9} 13 padend () b ) sbay (ol 8ol 4 ol gl Do bl allie ol 5o edd piie 3l g0 45T das oo o)l Lol 4 &S ol ol iz

\


mailto:kamali.mo@iums.ac.ir
https://creativecommons.org/licenses/by-nc/4.0/deed.fa
https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

257l ps3 5 5 OUT s (slacys gdoms 5 (533 slac s
el 03,8 Sk 5 sdzey Sl 1 il Ol 5 ol @
S s lid (8 caad g gl bl eslde Oledes
Sl s Sl Sus Fosr 03 Oledre (ol S8 Coenl 4 a5k
La3ls o5 Sl coias L b 0l pel 251 3 Wl &gy o 55
Condy Chea plicad ol Sladas L(VY) conl 0I5l )5 a5
5 oolss by S o el O g3 &S 355l Jases Lol
Oonwy gy 03 51 L0l 50 (6 ey (6 O
i coaS o &S ol elge S Ghas sl oS @
ol OUT as colsy else ool 5 LSS ol 30 oladas
3l sy 3 Shes 5 dad Cols) o ceniis oty S,
oolde QLK 5 Slabre cols) 5 JS5e Jolge cxld (V1)
Jo ol ssba il Gulis OLSHS 5 Oladas 5 S5 5b4,
clalas Koo 511y Lol &8 ujlts ool olimal 5 oy Condge
oolke ol BLSH 5 Oledas 55 5 ol 035 lazs ole o5 5l
bl bzl Olsel ol comsy Hlab slaylis cos S
23 (V) Gl Sl 55 o SloslllB sb canl 3 e g0 ol DSl
Ol 315 plosil il sl Olakas r oalal & a5
35 oeamer (V1) 3,8 5158 Collas d s 1y Lol s cols,
Olabrs ()18 S5 kS by o 53 OLen 5 3550 Anlllas
O el ol Blge Cllae 5 O e o il sl
HaSion Ja 5 iy 12 o800 aloion Sl (o o ko 5
CohS Glaadlze cr (5ylakas 5 it daly 3 S plil O1Ses
33 0LKar 5 ool L(Q) Codls 3425 Jrd ol 5 68 S5
33 0m ) it 5 lsbas Blauly o NS e Oledns (555 AR5
kS i 53 s $3505 (VE) L35 Cowsey SLaiks i
33 S IS (000) 58 ool woslhs 1) ladas 5,8 S5
Ay ol el Oladae s culs) 35 i ss
L(V8) 25l Olge

S el Sl 5 psls o (pulal (2255 5L 25 ) RTINS
Ol 5 Sl 650 Ol Dladas 1 tsl o3 5 Ladd
3 sy leday O bl oS5 (hosms bl slaassl
daly ol 53 43l slg opl Cudban 55 Glodes 56 OUT 5 Slae
plol g Olalne o yl) 5 o (S5 kS Lo
Cadl Bl i Sl IS 355 s s 5] by
ol 5 ot (Su05 ek oy 4SSl eiusn ol
33 gty Co] ‘»Jf CJL.A bl lde Dladas Jad
wd Sy o St sh 3 S ol Il 55 opl 358 e Ol
Gl S s ledas Jad ol 5 Jad (S5 coaS «
035 B Ol e alicns (ol 5 0D g 5 LI OIS 5S
condy ool 5 AETL ol a sty WU 6,55 o ot o
b eala, b ol iy 5 Jad (SU05 criS ) 3k
oddo,Ldl I gl L5 sl p obimal (35 el 571 0 olalns
S oy b s s s o

dadde

Abdes mle @ Lol 5 Gasiin 4 b Glp Sloilu »
O 55 JoLs Ladl (65,5 Glodlr a5 Sagn wie 3500 5 3,13
b 5> 8 b 5 s Sy Sl s 51 (1) el 3L
wld o3l Ol 4 el coeal Laplesle S CaL.a 5 S
j@u)’usﬁj@ﬁg);r}@bw\ﬁ\ﬂfwk;&iqu)
bl el (V) )b g5 A ) (65 0 cdl 35
S 3k s 8 (S5 kS ol oslize ) S5 kS
bas slada il syl 1t o cos Jad ol
el S5 bl b Slyl ol gl eols, sl S165 s
N 53 S (S0 kS 3505l by Sl 5 Jbe S5 5
5 das el 5 o8 s 30 el o el Jad cols,
PYR TN FOU WA S PR AV SPS CUrp PeS JES S C )
Obile 3 e Sl I Slaaia 1 (IS SH5 cokS (P)
S S sl O3l 53 Olds )8 SIS b5 prans 45 AL o
D oo 32555 Olaylu 3131 Ol 53 4S5 55 e 3BT _olas w0 (g,
23 s s 5 Dsp s (F) dlids 20 1) 255 ba)lgs
e oy bwqb)jr.@.nébua}tixﬂ;rled\«{&iﬁjjg
5 0lpde b daslyy ¢ ol cplr b R 51 03 podd iis S0
B 5 b st L) Lalys ol Kan
L)l Jdsan () (S5 ciS (0) 4 O 53 iy
G 5 B B e 281 Bk Ll s o iS
b gla e Jold oS e ul (glodoey A s g2
25 (8) Ll Jad 518 ST bl et 5 0350 O
Olsea Jad culs) 5 ol S8 cois o I an
SV ol 5K ledld b8 a s Coslje eoenlis
S Lyls bl g Olulidily; 5 copda oo oLl
sl pagie L ) it culsy 5 S S cnaS
€SS ol 53 Jad ol 5 LS (S) ek sl s
wt@&j@w@u;w&_&;qu}sugw
SISO asllan 5033 55 el 2 (5187 505 oS (V)
2333 Sl b 4 bge 5 553 e OISR 035 0T 55 a5l
O Colis) 3 g 5 W)l 0T s -pioean Sl ()8 ladla>
o2lpl 1308 Sose e L) rse LS e Jad ol 503
SR ol 5 S S5 cokS slaadlpe (n dal) dalllas
Bl spgp » S5 Jolss LT 55 Lwlul 25 Wig e
(A A5G adls bl s olakes w5 lods

3133 ol Oliee (618 S5 keSS 31 (sla i 51 S
5 okdlal Gla fagh 4 ax sl Ll () ol o Jad
Ol S5l bzl s aotisl bl bdiyl L) 65550
blesul 68 pl (Cods & Jyrdos Ol 5 0SS ghuweols,
(V) A2l pllae e 53 OUT i ol Olsee o 55500
Rl st Jad ol piiee 3005 3z 5 SRS 4l
s el olimal s s bisel s (1)) el Oladas
5 0Ll S Jre alse il e lade JSha 5 anasS


https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

2L s ol e s bl S eslinud w3 Sl Y o
5 iy bl Slasy B Bpmdins (Jid colis) b
05 $ilwir o g5 3 sl Shassy cpl 53 eddeslad i)
O 2Ll (2Ll s VAYB A o W e 2L raeen
OF) 2 0B 320 0T Sl 5 del sy V2G4 Y4

S s Jlgw YF Gl LY 05 8 S coiS wsb i
Sl &) ooty 6‘4}5}?@ O ST pwlde 5 4l iy VI
ol oS (Glpe S5 ilge eyl (5B walbes (il
i 4 3l eold) Ba k4l fn  pl I YT
5 M il (S5 58 o BLSI 00 S k¢ ases
CoiS 5l ol Lo s gba Y Jlsw 5 o o 1) L8 53 J 28
55 0dd yasde Jlsw YF @ ax gl kS e o)l ) 6,8 Su)
SIS S5 oS o oy 2 51 OIS (S5 kS el
O S b (6,188 ol 4 oo b s (bl oolte Olakes
4 b )85 VY BYY S kel coenl 2 G SG 3 asl e 5o
(s o ) S5 oS Jslas FAGYY jlaal oS 5 5 )
CoiS AFLVY Sl ccims (58 SH) coaS VYBYA Lol
S5 oS alas VYGRS Ll g 5 o5 ) S5
OA) a2 s S K 55 o b )8

Lo 5 5bds) sl 01l 55 5Y 05 6 (S5 oS Al
2190 O 5215 Sl Lo 5 (glandlas 3 5 a5 215 Sl
SIS 055 kS Aa e anlllas il 3 A3 106 0T oL
e 5 01l g 5 (Son b Bl pd 4 e 5l cher 5l
(.:E’.? osls J:i.i.? o3l gl O 5 1y andles dasle 4ol 4 4z 5L
05 S 0l lcalo 5 Olobusl 3l asl_tan o olsy oS Cogr o3 S
e 5 Ol (S she o8I bl sl 5 oy e p e
S sl 5 0lays 5 Sl @lis B S 8 olulis S
SLL s ol OLes 5 sl sbad Adlas s a3 eslind
Copd AE el Osbooseil o LSe Aty
Slp FlisS Wl ety sms Vg o /40 (SKames
wje.?pm\ﬁ V) 35 VA s 955 BL3SI e
L o 5525 sdalwsas (saesls oled (nasl s JulS”
Slslp doys 5 Slslp oo s Ll ) andlas B ol ¢l
Ol ol 5 ills dols SuSTy sla asli igmen A ol
o e Ls b s (6l ) 8% o M0kl Gl osil 5 jlns
5kt 5 O g ey (Sorod g b 05031 3l elle 0503 el )
A eslinl SPSS ()bl il 5 51 Laesls Joloes gey 2

bail ¥

FOWPRWER! Jsd= s B3 Cfﬁ:‘b OB W}S resls
(L )38Y/48) & V0fF J}J& odalive V Jod> s 4§Jj.LQLoJ=
[y eddanillas Comaz do)3AY OU) 5 Lo Jl Fo 31 iy 5l 3

3, Minnesota Satisfaction Questionnaire short form
4, Work-Related Quality of Life Scale

oY

oddanlllas duslr o oS o 55 7 5 5l 5 e anlllas oyl
anl o b0 5 Ol 18 Ol plioal plte 53 JeLld Oledre oleS
Corez ol & U jaseie olimal 3ys s 5558 8] @
L wsed oz OF elaly 5 sl S0 VAR gl ol Olales
Soslger Sl 38 e S YP 0 01LSSS Jsdr ) el
O s bl wyle 3 JolS cond G Y+ ool 3 le Db
(o ST Gl 5l dm 5 A @b S S8 s S5 el 800 )
5 23 01568 OLISL Ll o35 Sler & olle ks
D (S0 ge s e ZES Dyp o Ol5eS
Ll 015 e alises bl 3l awyde iy 035 8 5l lad
D05 23085 513 53 e pde Q] uslie S
ool sl (618l O gl 5 R Ly Glasl s A esls
(s b xe 5 oo a o b 55 50 s S ULl o)
ole SN Sl s ST S ol cole, b L8
Cwdts Oladas 31 a8 Sledbl 5 baaol sy oled aCol 23l 50
Byl 3L bl @ GRss 35 5 Glepee Dppon LL Ll
g QBISES e 4 Jhasi b daly 53 S Sl s
FEY) &;@ 0353 0313 QBUSES )L 4 (5,80 ,LS 5> 45,8
ST 3 Al 8l o ene QEASES e Gl 4upr 5 OL)
SRR 8Ly r,‘\l Oloend 55 basl i &1H1 51 dmy juyle
sl iy VI3 @ o 35l 40 5 O Slaal
basl g )8 <dy OLL B 5 do ol el o0
Oledne ) 535 &)l Shassy w3555 lajlas 13 855l
Obls5eS 5 3 OUISeS OLbab OLledl e 5o Jels
ol s psbns I 3l iy SIS AR L Oledas Y 8o
g s 53 OBUSES Lie (5 a1 asli s 2Bl eSS
(o TS (S5 kS O ad ol Jald andlas (la i
andllae ol 3 Wesls (5551 8 55y 5 LI dklu 5 Jab consss
S old) Aol s ) sy ol 03 o aeb ey 5B
S dxd ol oledbl S Cygr (MSQ) U ki
S5 oS Sl sl Y 85 (I S5 CohS Al i
A el 6,8

Sl Spy plie ot Lpwiinn Jad Cold) Al iy
w53 S ik (5510808 Sl 4w 5L 5 el & S
Skl (S (#2LL s 5 e (Bl ) Bl 2 B G
L3)ke o5 Conl odd (oat b mhaw slez 53 5 w3 Ve BY )
CABEY) ol ((FABFY) LU S(FABY ) sl L o
V) (V2 BAY) oty L

5 B s o830 55 gy 5 Adl L Lol asl s ol
LUK 5 wsls 5 eoly Wadw A el 5 >l Jlge Vo0 b
;,T_«Au;w}m;cw\,w)ﬂ Lol VAPV Il s s 5SBY
035 el 5l ol G 55 (1Y) Lol oSl Yo )

!, Job satisfaction
2, Quality of work life


https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

.JC:}}.} dd)‘MﬂLﬂj‘MM)JV'

WJ‘WJJfWWM“S)MUfMJJJ|5W
b 23 OLI5eS ol Slabms dindls Lo Yol 2t )8 A8 L

S Sy (5o ite i o ddanllan sl s Qladne w35 ) s

Slds

RWEPH Jueiy
o
v/ \V Jle Yol S
A\RVA! \A JLs Felyy
ara Vo$ Jlo ¥o 5l iy
gReS
A ¥ 3,0
AY Yoo 3
e Cl:.ﬂ
v/¥ YA 3G
04/A V5 ool
YY) VA ool
'/'/\ Y (5;5)
Kl
VYV A Jls Vol S
\RZA1 q) Jle Yy
O/ YYY Jle Yo 3l i
JUedl Jous Ay 5
YY) 00 ablub
YY/0 v 0Ll 5l
YN Ar 23 0l geS
YY/A Vo Moljsvf
ep 5 ol sla i aes g Olasie LY Jgd
sl Sl oS P
VA/¥A V¥/NVE G Swy cois
V\\Y AvEY PERFCNIW- 3
Z/V0 fy/va o
V/AY ARVARS g

S oledae Jas ol 5 S (SW5 oS o daly sz )
sp<r/e ) adllan ps SCol @ a5l A a;@lﬁw ;U,oj
Oladns Jas colsy 5 )8 Sw) cokS o ol T=2 VO
U'»f‘ O d.fL\Mu.j..L: ‘J).:.L;o odalic ‘_;)‘bL.M é.kab Qs_“.vL.:J\Z’...m‘ m)\.u

SE oS 55 b aS 315 535 (g laline 5 e Al ke 53
.\5& |.L:.:_: ﬂ‘ﬁ\&,&.ﬁg}f@) 46)&

ol S| Y Jsdar 5o )AL 5 e o e 55 5 Jad cols,
DLEs o8 S5 kS5 ik ol ol S0k
g‘)\uawgﬁqu);dﬂfjxjg:@fch.ﬂSM;da
Olye Sl eddanlllas 5131 sy t3)ls 53 Cllas a5 plinal

oyl s s S ol 5 S S5 i


https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

Olades Jas culs) 5 68 S5 codSilaly ¥ Jsir

PENFONWR

p ol g;lw'h e

S8 Sh5 conS

<v/rn) VO

(=P8 ek 45&:»»««‘ Jgé)gjub) %‘j)g)b JJ:«§¢6L§JA
A bl s cols) b deo a il 152es

b 5l ol dlao 2l Jeld (6)l8 S0 caaS Calises slal

S culs) b8 805 ctS sl o dasly L F o

PRIV

JoB1EY-2 St

<o) VA @ > 5l cols,
2 SO A SLy 5,5 o bl
<o /0 A S 8
<v/vn) +/04Y L8 e d s
<o +/OY0 093,58 Ll 5
VAR —v/YOA s ol
<t/ +JOVA 6}5;&5 Seas

oo s Soel 1580 SIS g0 el B plasil e

() !
bl 50 5 L Gl s S canl le Jid culs,
Olodas ol ol Ole o (4) 2580 6254 ol
Ll 5 5ol kS il sla i 50 5 ol ke
B SR 1) RCHVEN I ISP SV TP BTSN YOU W
55 6 s 43 S b Qlfsjfglfm:dijyjj Oledrs
b o A5 e sl @dls e s mlo,l el
e S oL il (1) 5 e g il
ol s Jelte gl aBlays 5 30l 8 gl
033 oapnt S pel b ad e JoLia Lol ) 3 5 (o5l Jo e
ol (25 5al 318 L 5 amslr o 35 s )8 8l (S g ) S
35 ygel rUé.', O30 i 5 5 dlyl "J-:fu" bl uslie
S SaS 5588 O Dlraer dawg 5 Ay a0 piS a
sl By OMLE s (S kS W S
wdls 3Bl by el S8 5 egr 56 Ll5
51 sdge g 1yl OBULT s n 5 o s A oS A3
oL i Saoy ciS el oYl
S50 ol w3 eise sk alad 5o s rsts
kS SRl e Y Sliagad 5 908 JI3 a5 e
Sl st 3 Gda (VW) 5 pds Oy n S8 cpl Jad (S5
ool Oledas il ol 5 S SW) coiS daly w)p
S5 kS 5 Jad ol b BLoyl s s 06 e ol
Colsy pSle ol adlas 3 (ol oolks oldas 68
oz 55 oole w el st o s VIS Oladae i
g Bl i b Bl 355 S 5 OL Sl JS 51 das y3A9/A

b don > s <ol b S (S85 coiS slal A,
O sbul 5 (6,18 (S5 oS o el by H(p<r/e o)) 350 Jlslons
2yl sy b Ay Slinal ol Slades Jid culs, b
Dlsle 5 e aadaly ol ( Jxd il 2a badas eld s
Lo il o e Jad colay U Jad il dlaly Ll s
2>l @Bl alS Olabae it ool (Jad el 218
VA oo b8 5l A (S (SI0) kS sl s
Fbpad s Pl o S - YOG b (i el
SU) S coaS S el SiapiY il b cols, b,
S (S5 oS ) dmSG 355 5 03 I3l Jali s 5,8
JS 68 S5 CokS'L 5558 o o s &) gooty o

Gl @ slaze

PN I 3 baglejlu dan 5 ol 2B, 5 J o Slis 55 glos
O Il 3 (Kon dioen A5 5 (S50 et & Ok (S 2
g hnd bl S5 Sl a5 L 80U 1 3 S Ly
Lo SLuil 6,0 0les ol 53 L(VY) Ljls 555 ot b 2ol 53
Slostly e bl 5 ba oUls daxrdl 5 A2l e Slojl Soge
Bl pdi 0lile (S 5 (5w 3 Bl el & el
Sldal 5 il LSl  pyls 3L S o Lol
o g dalsl 5 Lai a4 olaze 5 dgaie 555853550 sl olajles
308 o Jpeme 5 ke Cilby 0 ) 518 5 ddl Slesla
Jyers e 51 iy Kl gy 5 Ll gse oS SLSHIST 0 )ls 0 o lab
e (1) 3k L e dpate Slole OSlial 4 olaws ¢l
5 bty ol 6580 cel 8 LbKal, olubs s


https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

S 15 e S ditn o sl T ()18 (5065 kS ek
ol w agys Ol 38l 5 e ol 55 VS 6l ) ol
AL 0,

sdge S laids Olsl 5 el 5 oedre Jad sl @ 4 50
G 3 doBa 5 O3e slaasl 12 5 (b il OUT
Sl 5 s ol e 18,80 G sl
S Good ol ol @ a5l el ($)5 02 (el Oledrs Dl
el o3 508 80 (S (S5 kS 1) Oledme Jid ol
Cold) bl e gl ke Condy s pe sk 05800 4o S
g Srmalp hde lolle s Sl p3Y bl JAis
s el el plsl o dew 5 pdy )0 DAL
3,5 513 bg e OY s 58T s 53 Oladre

Olpde &8 350 Slpig S5l Adlllas glawil & er sl
2Bl S8 b s s sl solele 35aal
MESE ) S5 kS e slal 4 a5 5 plulid  glatasy
Olabre Lol cold) Olie Rl cgzs (ad 2ol
el 3 Al o8 15 oyl ol e S 218 it polos
eeeed 5 polde 5 gl S5 ms tisel Ol (S50 4
O T PR CS JOR B N ST I FR PR 2 P FCH PR ESTCI R g
oolde b B pe Olpds 5 OV s & GRash (pl S 4 sk
23 b IS S5 kS S5e Julss 25 olety ol
S s stacgla, B das (il 05l de B () b
Oledas 5355 J 28 S, g o oIS (65155 b 5358 iy
S5 kS 5 Jad cols) SRl a ol pulis OS5
VR Egew ol e,

595 8 s 45 S b Ol{};o@m)u:)jﬁj Oladxs
G o Klg e kal adly e ooy ooyl ules
d(“.m.. anslx 2 el 5 A, Sl LS e s il
Colg,s gladas 3l sl sl qﬁu)w@u, 3,05 amsl O 5131 4
Olle (& sl bapl dmals> Dol 5 b iy 4
Golraan 350 JLow psle ysba o b s s 85 5o
AL Oladse 5 Shas

U5 iS5 s ol o B s 4 S andlae
ool o Jela bl ujlde Sladae 51 5 gdoes (g3ldS ol
bl Ol s g ldlas 53 &S Jlm)s teanl sl 5 Calises
L oledas ol 516 iy sl (6,8 S5 kS 5 ol ol
S P obie 53 Gl gl gloean ls rbg;\
00 gy alides Slay folsd 5o s opl glresls b avolis
b wls) s [SE Jalse pogatid S AR
G (Sn3 kS L ol (bl anlp (K& o 5 Oledae
dalys Oljee J,;;L’, G ladllas )3 353 0 a5 3 5 o0 Sl
oS 3 Jad ol 5 68 (S kS Ll e 5 alals
e Olalne Jad ol b s g 2,8 13 e
ML;\J,J;}.%L?;\QLU,:{&LAJ@;J:,L”;Jt.ajjwf\w\
S0 5 S ms lRe 53 sk ol el Cslhe ol 2

Ll polte Oledae ()8 S5 cotS ke (piaeen
kS Ol Sy JS Lo, VAN s ke 4 5 o p3A /P
Sl s G asdllase cpl 53 S SIS o S S5
5ot dlaly ()8 S5 kS s Jad ol b el oner
CotS js ikt uylde o &S (SOt s (olslae
Uy oS daslie A sl (g lalms sl (g,l8° S5
Oladas (58 S5 i SaS 515 ol Caliden wjlis Oledas (5,8
OLLal sl Olados 51 a8 (g lalins sboay pnd 01508 ks
OIS 558 ol onds 5130 | sl l Ol ld ol
56N S5 oS o S g lolias Bl 4 ax gl coils oad
CokS & sy an ol @ Ol P b edalin s culs,
ool Olalee (sl St s ool e 8 SK
St STL bl e Julse 4 pilicis Lol 2l ol peney Ll
5 eta daly 03 plls Jsa |5 s Slsl s coenl (5,8 S5
ol ol slul 5 Waidze 15 b 0l pe (id cols) b lslns
e bl 5 (518 Lams A3y gz s deddu s [
(bl olhe Gladas w53 OLKs 5 el ol LSls
OV 38 28 Oalhas d s 1) baol s cols, olie
S5 CokS ey ped > OLer 5 B dndllas 5 igeen
okl Olge Cllae 5 s e 5o oLl uslie Oladre (6518
S gy o8l alecin glasl oy dss 53 (V) ol
O Sobolins 5 ot Ay iy plasil O S 5 JleS e o 5
Q) il sy Aad ol 5 8 S5 cohS sl
ialy (oS el Oladee (65 asn 03 OLKer 5 als
C;L, COVF) Loyl cewsas Jlaiae Addge 95 o |y sde g slsbas
S s 2 93 ot Slalllas () oS el b bl dalllae
S a5e 53 ol ey gmenl B3| (slantllan a3 o ddpl]
G Sn) oS i 55 Slew Goses (VF) ol ol
S5 s 2 JieS RS010) 5,5 I Cslls | Olalse
3503 Olge s A a1y ol olhe gladas Jrd cols,
(V)

Slaps 3l S b il cols) o ol dlas o
S5 oS e 25 3L (6ol Ay Lo
Solobims LLI)| s £ 5 50 2 2 bdinar Sl iea L )8
Ciliden poylhe o Aaslie 3 &S lsbine sl ol (ondlls 3925
S odalie 23 Ob15aS 5 OLLaL e o iy l csay
Oledrs Jid colsy i ol o sl ol s bl s
S g L s paliesay s el Q\)Jvf o8558
S8 ol oMt clea Ol sel 2l 1 canls glas 550
A ke Lygams o0 SIS L 0l Olebs Al
ol s S S 1SS 1) s SIlas (gale sl 5l Oledas
S5 kS Olin A 5 dmen 1588 5 o ae e
(Y 0) ol 85T Ll (o)

S bzl oslde ladas oS das o OLAS i ghy ol slaail
L5 cpimmad (1 o L Culid) 355 (58 Conle 5 Jad


https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

DL b ;;':dl.;f 9 Las ui::‘ﬂ\ b })2.- QLS)KLS,)K;J‘J) C_,:‘.a.:f
3 BN s s SUIg 590 6l s b L)) 5 ud) el
0T sl ails 55 Jad 5 el ulasl S, sbas
S sk ol Al wldy8 AboLL ) 48 8 dlis
L3S o o] G 35 ol A5 [5/FY [0 AS 85l LS 0
..>)|JJ>)>.-)L§&\;.«JL¢J‘\};@.A4§

Sy S f

Q\J.@::J.@J ‘ﬁm‘ d:‘)jﬁjuj)yTg)b‘ r‘r’l}m QY}M} Ju.);
Sl slays g Sis

G ) gl Sl 1 B0 3 0 sl 01 Sy 0038
2L Bk pabse ool (Ul el ool 5l 2y DL
ool Olalas 51 6585 Al s 5 s (8 adases

UG KGR o

SrSemss 0
S (S5 kS el s ladas ol dalllas s G
Sl sy Glokl Ll e ol 5 Lol o Jxd cols)
Ao LSy el ol Ol sel mls 5 bl [ays s b el
Ol St 2ol 5 68 (S5 CokeS  slslins B3I 5 525
e Llpe S SN CokS sy 5 W) &S b S an
Sy aetiyd 5 ol pole Glelas 3 (gl Jrd el
ol eer 50 Ol gel Bl 4 B sel Cleds Bl b0

sbol ol ilsn boleile &S 500 <if 0l e S sbe

References

1.

10.

11.

12.

13.

14.

Barzegarbafrooei K, Arbabi Y. The Relationship between locus of control internal- external and job stress with
job satisfaction of teachers and staff in special schools, city of Iranshahr. Exceptional Education Journal.
2015;1(129):15-24. [Persian] http://exceptionaleducation.ir/article-1-329-en.pdf

Giacalone RA, Greenberg J. Antisocial Behavior in Organizations. Thousand Oaks, Calif: Sage Publications;
1997.

Sirgy MJ, Efraty D, Siegel P, Lee D-J. A New Measure of Quality of Work Life (QWL) Based on Need
Satisfaction and Spillover Theories. Social Indicators Research. 2001;55(3):241-302. doi:
10.1023/A:1010986923468

Gaurav K. Quality of Work Life (Qwl) & Employee Satisfaction. Grin Verlag Ohg; 2013.

Sousa-Poza A, Sousa-Poza AA. Well-being at work: A cross-national analysis of the levels and determinants of
job satisfaction. The Journal of Socio-Economics. 2000;29(6):517-38. doi: 10.1016/S1053-5357(00)00085-8
Knox S, Irving JA. An interactive quality of work life model applied to organizational transition. J Nurs Adm.
1997;27(1):39-47. doi: 10.1097/00005110-199701000-00009

Hosainabadi Z, Veisani Y, Hosainabadi P, Mohamadian F. Relationship between quality of life and job
satisfaction in staffs of Ilam University of Medical Sciences. J Preventive Medicine. 2018;5(1):12-9. [Persian]
http://jpm.hums.ac.ir/article-1-276-en.pdf

Mardani S, Nasiripour AA, Nikoo Maram H, Behzadi MH, Mardani N. The relationship between Job Satisfaction
and HSE Performance of Employees in a molding industry. Iran Occupational Health. 2013;10(6):106-20.
[Persian] http://ioh.iums.ac.ir/article-1-865-en.pdf

Mirkamali SM, Narenji Sani F. A study on the relationship between the quality of work life and job satisfaction
among the faculty members of the university of Tehran and Sharif University of Technology. J Research and
Planning in Higher Education. 2008;14(2):71-101. [Persian]

Kavehei T, Ashouri A, Habibi M. Predicting job satisfaction based on self-efficacy beliefs, teachers’ sense of
efficacy, job stress and Hierarchy of needs in exceptional children’s teachers at lorestan province. Exceptional
Education Journal. 2014;4(126):5—15. [Persian] http://exceptionaleducation.ir/article-1-251-en.pdf

Ebrahim Ghavam S. The Relationship between resiliency and job satisfaction in the teachers of conventional and
exceptional schools in Tehran. Psychology of Exceptional Individuals. 2011;1(1):67-82. [Persian]
http://jpe.atu.ac.ir/article 2026 bf53ba198efd515dc0cb8c4ac7e05153.pdf

Vahdani M, Moharram Zadeh M, Seyyed Ameri MH. The correlation between personality dimensions (five-
factor model) and job burnout in teachers of exceptional schools in North Khorasan. Exceptional Education
Journal. 2012;5(113):5—14. [Persian] http://exceptionaleducation.ir/article-1-374-en.pdf

Marzooghi R, Noroozi N, Nickhoo ME. The analysis of work life quality for exceptional schools teachers in
Bushehr Province. Journal of Exceptional Education. 2013;13(117):5. [Persian]
http://www.exceptionaleducation.ir/files/sitel/user files 237322/imanimehr-A-10-38-3-fcalccl.pdf

Ghasemi SR, Rajabi Gilan N, Reshadat S, Ahmadian M. The relationship between job satisfaction and health-
related quality of life in the teachers at Gilan-e-Gharb city in 2013. J Rafsanjan Uni Med Sci. 2014;13(1):13-26.
[Persian] http://journal.rums.ac.ir/article-1-1861-en.pdf

\


http://exceptionaleducation.ir/article-1-329-en.pdf
https://doi.org/10.1023/A:1010986923468
https://doi.org/10.1016/S1053-5357\(00\)00085-8
https://doi.org/10.1097/00005110-199701000-00009
http://jpm.hums.ac.ir/article-1-276-en.pdf
http://ioh.iums.ac.ir/article-1-865-en.pdf
http://exceptionaleducation.ir/article-1-251-en.pdf
http://jpe.atu.ac.ir/article_2026_bf53ba198efd515dc0cb8c4ac7e05153.pdf
http://exceptionaleducation.ir/article-1-374-en.pdf
http://www.exceptionaleducation.ir/files/site1/user_files_237322/imanimehr-A-10-38-3-fca1cc1.pdf
http://journal.rums.ac.ir/article-1-1861-en.pdf
https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html

[ Downloaded from jdisabilstud.org on 2026-06-22 ]

[ DOR: 20.1001.1.23222840.1399.10.0.39.8 ]

15.

16.

17.

18.

19.

20.

Swathi V, Reddy MS. Implications of stress on quality of work life among teachers: An empirical study. IPE
Journal of Management. 2016;6(1):46-52.

Casteel CL. The relationship between certification type and burnout, perceived support, job satisfaction, and life
satisfaction in special education teachers [Ph.D. dissertation]. [Texas, US]: Texas A&M University; 2018.
Weiss DJ. Manual for the Minnesota satisfaction questionnaire. In: University of Minnesota. Minnesota Studies
in Vocational Rehabilitation Vol 22. Minneapolis: University of Minnesota Publication; 1967. pp:120.

Van Laar D, Edwards JA, Easton S. The Work-Related Quality of Life scale for healthcare workers. J Adv Nurs.
2007;60(3):325-33. doi: 10.1111/j.1365-2648.2007.04409.x

Shabaninejad H, Arab M, Rashidian A, Zeraati H, Bahrami S. Quality of working life of family physicians in
Mazandaran. Hakim Research Journal. 2012;15(2):178—84. [Persian] http://hakim.hbi.ir/article-1-1028-en.pdf
Rahbar Karbasdehi F, Hosseinkhanzadeh A, Rahbar Karbasdehi E. Comparison between occupational stress and
occupational satisfaction among the teachers of students with intellectual disability and teachers of regular
students. Exceptional Education Journal. 2016;4(141):25-31. [Persian] http://exceptionaleducation.ir/article-1-

901-en.pdf



https://doi.org/10.1111/j.1365-2648.2007.04409.x
http://hakim.hbi.ir/article-1-1028-en.pdf
http://exceptionaleducation.ir/article-1-901-en.pdf
http://exceptionaleducation.ir/article-1-901-en.pdf
https://dor.isc.ac/dor/20.1001.1.23222840.1399.10.0.39.8
https://jdisabilstud.org/article-1-1205-fa.html
http://www.tcpdf.org

