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Abstract

Background & Objectives: Exploring the organization's employees can help identify the organizations' deficits and find the path to the growth
and development of the organization. Furthermore, all employees, those with disabilities and healthy ones, can affect this issue. Spirituality in
the workplace significantly impacts the organization; organizations can enhance and provide employees with access to their potential by
establishing a human environment. Furthermore, improving social support creates a sense of belonging among employees, leading to job
satisfaction; consequently, they will be more willing to remain within the organization. Indeed, social support should be dominant as an influential
factor in all organizations. This measure could provide the growth of individuals within organizations and the development of the organization's
goals. Accordingly, the present study aimed to determine the effects of the spirituality training program in the workplace on social support among
the employees of selected sports federations.

Methods: This was a quasi—experimental study with a pretest—posttest design. The study's statistical population comprised all employees of the
selected sports federations in 2019-2020. Of them, 30 qualified employees were chosen as the study sample through the convenience sampling
method and were randomly assigned into the experimental and control groups (n=15/group). The inclusion criterion included expressing consent
and participating in the training sessions. Furthermore, the exclusion criteria were unwillingness to continue cooperation and absence from >2
training sessions. The Social Support Appraisals Scale (Vaux et al., 1986) was applied at pretest and posttest to collect the required data.
Moreover, by studying previous related theoretical and experimental findings, the design of a spirituality training program in the workplace was
conducted based on professional commitment and psychological empowerment. Besides, after formulating the program and before
implementation, the educational program to check the content validity was approved by 3 supervisors and advisors at the University of Tabriz
and the Islamic Azad University of Sanandaj with sufficient expertise in the studied field. The approved program was implemented on a trial
basis among the employees of sports federations after the modification, review, and application of experts' opinions. After the experimental
implementation, the designed spirituality program in the workplace was presented to the experimental group in 8 ninety—minute sessions. The
control group received no intervention. Moreover, descriptive statists (mean & standard deviation) and inferential statistics, including Univariate
Analysis of Covariance (ANCOVA) and Independent Samples t—test, were used (to compare the mean scores of age between the two groups) in
SPSS at the significance level of 0.05.

Results: The present study results indicated that by modifying the effect of pretest, the effect of the training program of spirituality in the
workplace was significant on the subscales of social support, including family domain (p=0.039), friends domain (p=0.040), and other domain
(p=0.023) in the staff of sports federations. Furthermore, according to the size of the effect, 18% of the changes in the family domain, 19% of
the changes in the domain of friends, and 19% of the changes in the domain of others could be explained through intervention.

Conclusion: According to the obtained data, the training program of spirituality in the workplace was effective in increasing the social support
of employees of selected sports federations; thus, it is suggested that this program be implemented as an interventional technique in the
organizations and other sport-related places to increase the variables involved in the organization.

Keywords: Spirituality training program, Workplace, Social support, Sports federations.

Copyright © 2022, MEJDS. This is an open-access article distributed under the terms of the Creative Commons Attribution-NonCommercial 4.0 International License
(http://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cited.


mailto:badriazarin@gmail.com
http://creativecommons.org/licenses/by-nc/4.0/\)
https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

AYOVY) O F) St Olalas aloee

ool s 55 e VEY obegll las s Lzl

OLSHS elar! oo Ol p 8 Jaes 55 Cogons ) g0l Al o 51 s
8 e (S gl y A3

Ty sl pelis 085 THLESS Sakie T3 (ol st e JLeS

OB 35 Do 5

00l (b o oSl ST o805 (ki Aty ¢ 2555 ke (5553 (Sl )
SO G5 s oK ()55 e 05,8 Sl LY

I gt PR WP RS SYCUNE VTS S5 PCI
badriazarin@gmail.com :J gwe st 55 2LLI,*

VWA e ) 1 pd b VTS oLl YO iedlys fub

0l S>

555 sl b a olaws 53 OIS 6 S iy Sl Ll Jases &g o b3l Olojln 13 43,108 00 ol 3 K 50 1S Lo 53 oy gima 105U 5 diome)
A el (555 S0 gl DL olazr) oo Ols 2 OIS s 53 S gime (25581 als (e 31 et i b bl St 58

Il 53 (85 wduta Gad sl BLSHS slas 5 gy Ul drsler 3 ol 805 5L g0l m0 303l e b b otoloilaes SRss ool B tma b
o‘;} J:._.L»ﬂtgija;}'.}lg 5j}§j.> 05 ol uﬁgl&f@; L Ll bl 5 aarly Clbgls 8w 31dad ¢ anys ‘5):.?43};» DR el sl S5 1 YAA-44
5 Gl g dde ot b leiTes Sl b VAP DL 5 ST5) (elasrl Colom L3 e 4 € e 5131 Lnosls ‘MT@?»LM NS
Glalslis zon oS 05,5 6l Lol 85,5 Cilys cdd sl 5 b st cpl 03 45T S dases 53 S gime dslp 35 sl (e 53 s 2) Jlse i [l Sdew
w55 Jays v/00 Ll lag sl (5 lskuas i - ol VY e SPSS 133le 5 )5 comiincsS uillssS Jokows b 3l eslisad b Laosls Julood ga s A5 1
A

s (=17 7A) 3l sl Ao Lol olarl olan ke (slaplidions 5 o HS Jaoms 5 g (85581 by 3103l oty 51 oo b sls 0L ol tlaecly
31218 cenl plo Blao ol 13 51 o p3 VA B B3I @ ax 5L (iaan 05 laline o) s SO sy QLSS (p=1/0 YY) (ol Al 5 (p=v/0 ¥ ) Oy
5 e BB Al 5 b5l o Sl 8 5 sV 5 Ol s da S

s e S0 gl 15 QLSS lazarl ooz Ol Gl 531 o S Jaoms 3 g gms ) 5ol 4l 4575 53 o 8 St bl s ealts bl 56 St
235 Lt bl b 855 (gla ams 2l38l sl s oSl Ko 5 agleslu s gllslis sy Ol geas 5 gSThe &b o875 5o slgntin socplil 3,03 ddw 31
(335 gy ot Colo IS Jaes 53 g sme 55 5l AL 23S

(https://creativecommons.org/licenses/by-nc/4.0/deed.fa) JMallos ¥/+ (551 5 —sloi 5 smes o o ol ST s b e G ol - 51530 olalas aloes <V F 1Y © sl B gies LiSSH G
S 1 5 ol e (53l b (oo By el sl B8 1y e 3 et 5l g oS a3l L @ oS el 05 2

\



mailto:badriazarin@gmail.com
https://creativecommons.org/licenses/by-nc/4.0/deed.fa
https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

(V) 255l bl 1y st el

il Sl s 1y el colem (28 W tays S|
kS 5 (53 mdl ((A) 23 D oy Jal L e 15
Sl s Ohsl 5 (Vo) (S5 4 dsl 5 58 egr () S5
Coles @m Olgw a8 aid @l imys Llesls olas (VY)
SV s )l Oade lasl p oads Gobil 1) 518 elazad
s W1 |y elarl Colam b Ol Ll e o ol i
56 il Sllae s ;;\,(u,;# sl 8 Lo 55 o gne
JboS cugine (VY 2NE) Llos S o 2 1) D e 53 g pne
(V) Gl BT o 50l g3 5 ole Ous @ pbbcaws @
M8 0350 305 5 ST S s 53 o sinn p Slasl s S
Shlag s Sedle @b s5a B 1 35 (S lams Olajle O
S Ol lS Ol s a0 slas el lomes (a0
Jols O Lo 53 Cogme L(V0) 3580 Jool (55005 Sl
Geas S5l 5 ) Baoes 53 (Ko 5 JLoS ccnle poalis
Sile » 358 S0 I s 53 Cysae (VF) il S
Ay Cel Sl lasws drws o bl Olle 1) 65,108
Oemed 58 35 Saed b 4 olaas 55 SIS (g S
3 ESe G Blesbu 0553 313 5 SLSE Sl 00 Lol 2
Ol 50 UL ol 5 3N s g dal g s Glejle gl
dile 586 S Jolaws 53 1) OLSHS BT eoliame Loyl 15 > Ll ¢l o
Ll 535 (bl i ( (Ko (s (5,8 GO
arlye Sl (65, b mbay (ot 1 B ilidee S5 5 (S5
© 0L 5wl Goare Gl plerl Coles Gy (S ol
Sl (OWV) 2 coeal s O &) (Gl ol 95 (slaasl
S 655,00 3Ll elaal Coles Ol Ol ol 5 Sla,
Ol Gaalidl skeas Ggde 4ol & 5L Juds ned & ey s
WS o Wy (6 i @y g LSS elaza ! sl

Colam e GAE e b GRas 00 OUKes 5 sl
Lsls oLas ol ails oL ymetils jx; CaS s j;dm.é\); ravees
Sl ol 808 o s Ol 5 03l slanal Coles
Olwnss 5 03l Pl olanzl cylem b (S5 kS igeen
Sl )l i elazat Glndy wlbe 5 35l sl dal,
Q) Sl OLgaeiils lay coode 5 Coles de) 3 Laal&isls
S laos > Sy ginn 36 s b (Ao 53 O 5 Oleckes
o eleds 811 5 0dbe b (53l p0kege OLSHS wS)lie
JUdl ot 30 I8 laoes oy gime 45T Azl s e
Ol G s Lyl ¥AY , glastlas s gile dad 5 Ol )l
B L sl Jhadl A jaseie 3l sdowie YU (65 50legs
53 oL sxell L OY) el Loyl 5 oSS wleas
SN 8y 2 O sl 5,18 Jaoes 3 Cusme kzilys hash
AVY) 350 lsbe 5 e (6,30 OLSLS

5 62 Slagin 4 iy woey (pl b eddell latag

3. Workplace spirituality

dadde \

Sl slS50S @ Ol (Ol GLS 5y lids 5,k
Obe ol 53 23,8 M 1 Olajlor Jla 5 Ly e 55 (2 O3l
ool o el hls OLSHETL (gale oLSHIS 1 pLSHS slas
SIs 3Ll 1, 5 giS Comaz g8y 5300 Jhdw . Lis (o
5355 0 0dalin 30 laploslu js i3 pl das e S35 515U
SaS oloslu i 5 OLSHS ol HLS 5o sl 31 -l 31 ol L
SR Olagla ise ) 5 bbb g1l ol uas 55 () LS
O o030 pl oy 1o STy 5555 ol (S005 53 e
0 ol ol 5 a3l 51 AT (Ll (g s 5 Lai
23 e el ST 5 55503 5 sk Sl (o 48> |
Hleday oSy Gl gie el Coles 03 S5 ol ge HLS
% b e Rl T 53 Dlajla 3 i & bled oo Sepd 3550
() Lo ol od asedes L8015 DA 4 S s
53 0Ll 03 3131 S 5 a5y 51 Lolesl e 3 sy
(S SIEE (6 e Ol ey elazar) colam b plajle Slutal
Colem il o Wladls lg aso ol olidss sl
5 4 o) S el e 6 Oy M 35 U ola]
Colex el Sl cod &3V elaat Colam s tenl Baln
o 0SLS Glregde ol grsknr gl sl
SLsilaldS L 1) eleat ol 01 K0a5% S 2pd
R 4SS o 25 G135 5 Bl pe (s pss adble
(YF) 5,8 o (o 5 Oliwss o3l 5l slael) bl ,s 513l 5
Slakaoee 55 0ddil s Colex 5l mwy Cib planarl Colax
Sl - o Tl oee 355 o Juld ] (il
Ll 5 0 ploiwd 5 e ol 5 S o Ll Lol S5 51,
LS o ez 1y ol ol Colgins elanal Culas a3l oo (Sas |
S 4l il oles sl WL SaSTa dajll el oS
() LS o olendy (55 3148 Lo 255 BB 3 1) (6ol 31 b
o s el Sladle s sddpladl sla s ) (Sledos g
5 ol oo pla! Coles oS Wles g Side a5 ol 53
8 2t (0) Sl 5550 slaslsdS 1 sl 3l (S5 51 el
I b agrlse e 5o Ll e )l S elana) coles
o Sl ol 3L sl ST 313 gl 0 Ll 5
b Lel 83550 o0 3 g2 s IS ploys |y me b 5 (65 5Ls 5>
a 31b; (Kaly O DS b s b 5l oS el i s
o 3 g 53 plel Coles Gl pl $(F) 3t oo )
SRS LSS el ol )l QIS 2B Sls) 5 rer
L colalas! 55 5 09l (s g & Gl 0l a5 a5y )
cFlomzrl Colem s bl ol Gt jased 35l 0 35 L
e Ay 5 A8 e Iy 5ol pASedb ey 5 Dbl &
3 e Bl b o elss 5 ansmss (BLIHI LS 4 Gl
oo oD e 53 plazrl ole S0 b3 iy g0 p s

1. Social support
2, Social environment


https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

o gl Jlgw ciir 3l o g coin Al s Canda
Gl Sl Eals it o |y o plo Ao I a5 Ol
ey ((FYBA) 0315 ulda ) Jold o S ol 25 2
s s el (FYBA) ol wldae ny 5 (YYGY) Ol
FLo S GWN.(19) el i (elanl coles Ol saasolss
031 55 wldisns 3 4w (51 OLKen 5 (WS andllas 55 sdalcowsa
53 - (V) A3 518 (/AT Gaple 5 (4/AR) Sless «(1/AY)
ST o S eslinal L 1y gl (obL 0o 5 515 35 0l 2!
(Y 0) L35l sty VY LS

las L ol 2as 5o 8 laows 53 Cogoms S5 gel &b,
Cogore b lad e (ba s &) 53 (025 5 B iy sbaasily
ol Ol 53 o gime 25 gl Wby (b OIS S 5
38 Sype SFLB0l) Silukdls 5 (5146 A Gla i
Sl ekl sbaasl 5o iibell gl 51 LS (YVYY)
L b 3 b el sl el el ol 2y (2D
dlesl 5 il 5 Slol 5l 55,8 518 ol lieslo 51 &
Ot kb odd b gl Wb, (Glawse o b
aw) (oLl & 505 3 (63 55es 31U S (sbl) (Sledie anlas
el 5wl cand 5 8 Lol ol e colgiys 058 Ll (G2
378 ) g oy 35l (LT B gad (51 ol sl sl 2l
Bl Ll 5 i s b e D) e i ol 53 (YY)
A3l 518w dl 4 Sl ol ey sl 5550
ok Ay oDl ST el&sls 5 5,0 o&isls 3 yslie 5 Laal,
d 0ol 4l sy coddandlas &on 53 B Lanass gyl
S35 sl @ pon Slanases i Jlesl 5 w3l 5 =dheol
b oladl (gl 31 e A Ll 255 Glag syl 0LS)S
Sl slaadas g duda Cia Cdew H 8 s 53 o gurs B o 90
355 3> (gl (5146 Szn of S05 8 s 1)) aleiles S
Y Ay IS ol Y Dl s e adda e b
S Al ¥t S o Y e B s )]
S5k TeEld Ll Oszer platss andr duper 0
Sl Jsb 03 s OS5 2 e p S L T
0 Cagwme &by ihgel Olidr Glgee LM U esli
BLIY I 3 Ghlel 65 8 3 sddplil lacdlad 5,18 Lo
el 0

S5 Ul Gl iy (mesls lowisasans ol Shasi opl o
Jeboss iy Jald (blenad SUT 5 Glas Glil 5 Kk Jal)
—omls Ol s O a3 i ) o pmnsSS ilylssS
Sl 09 ogail osls s 03pdley (SLl Hsee KLy
G 5o bt o b ((Kan 85 iy sty (Ker
w2y 8 (g 8 dhe 3 o3l ey 035 Joline 1 s b
33 G i SOk el (5l Jws (5 05031 ) rean
i5eud SPSS l33lp 5 3l eslial b a5 (slaosls . a3l o5 S

3, Role play
4, Brain storming

v

el @) 513 s s GlaylS a1 g esls OLid a5 smbss
(148 > g (gn i 31 43 S (laslh (55 b il a5 Lol
O A 5 2 iy Adles 5 L0l Giledils
L oawoliogs o) Jep CS RS P FVRNCIU A LR - VT T JOF V)
bl G & a5l by a5 5 0l B3 (glaasl
i gy ) eiS Slaolele drw g ol ddl> Ol pea OLS,
5 pees B BIpcp OF 3l o g 5 S oo 53 o me
Dby 5wl wdly plllbedl 5 oSS (8 Wy o osthes
L 35S izman s G5 Sl 5 L) s 53 | LAQTJ’»LA)’L.,,
g Bl S5 o Olojl SO OLSHS 6l J James 55 o sre 555
(Sl Sl 5 OUSEs (a5 558 (5,850 5 (Sl
rL;;B\ S0l AL sl oy bl gl 55 s 5 0 sl
Sad S Ml sl oo 5 ) ol 0> 2tk
Sos o Lol (AS )l lp Olojle b s o gla i

e e
Cognn (2558l Rl Ghde S e 5588 5 o slanlllas 0556
i S0 sanl yad LSS elazl Colas Olhe o ) Jases o
Glasyslws Llp e Jfashy ool plasl ol wls s (355
ol il wdls JLisa 5508 bl pls 6l ags (e
Cpsnn 55 el (A Bl s Sl Glagsy el ) G
i (S0 sl yd LSS elazal Cole Ol o )8 oses s

. ;}.’ g_;z})j

soror Y

L osailom—oselote b b ileilans ol haas b
GO gl 1b QLSS alad |y o (ool dmslr w35 ol S 05 S
O N ealimal L L sls LSCa5 VFAAZAA Jlu 3 3355 s
Gl iy 55 SLulil dd s aide & gad w Twd )3 (5,54 5o
o O ol ek a5 03 5 3 1 S5 0330 Jili olas]
35 3 e S andlas 5,15l daly LAl 131 L&
23 85150l S05 S SG 5 wle o S Jalis (6 0335k 05 8
2B 5 ol pdlel Jold hass @ L oo 503l 3555 LSl
La@:}»)'TC)J;LgLaSWW EPVRS U FUH WA PSR TRCR g
e 93 5 i b 5 ()8 Lalsl 4 231G BleS fass )
N B IC N CH PR AT PRI E
O35l e S Olaabl) (S Ol oo bocolens
0SS 313 3l 63kl S s iasi Slal ol 5 (Sledbl
A I st 5o oS 6l Lol culs, (hash s
oy S w5l Al s 15l Laesls L;,j@?@j

5 STs g 4l i opl 2 ele] colos oLyl el —
ol ol ol L(V8) 3 b 5 sl VAAS e s ol San
Sh) Glossler wbde 5 OVle a5l Jlgw YY
2315 gy (Focillin Sl Focillee (Yoile (V=Gilee
W 76 00 03 Speaz G b)) Wl 51 ST a6 500 1350 0

1. Social Support Appraisals Scale
2, Cognitive restructuring


https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

i s S L s ~/~oL;)uT6u¢yj@uwck.d.m&u Yy

S bases 55 o gims wsb 55 gsl Ol (g simes M- LY gl

R Cada
Sl cludar Hlslu 5 Glual w3 ool 61550 5 G sdzes Ol 5 Ll b as
6}@.&&3\9}6\4&;4{:E)Q)JL;DMLSLAW‘@}J?Q‘)JJU}J;KS c,f)mjoy)‘biﬁ‘glﬁlj«é)w sl
5 PR Frovs . ¢ . T oA e ae 5
)KL.:;:J_}J N a)LDJb;l{MJ;La gé.,\.u oﬁ)j)déw)éu\wujfu‘)b) )KL.:;;A)J
IS 93 S yaseda  elatarl Colex Olime O 36
bl coale) S Laee 53 Cusime Gl yd iy O les 53 Cugine (5185 Sl Coatl 558 laoes )3 S gire i 5
. L f. T 52
)K@u)ég‘;\fw&lf‘ﬁjw\‘()Kk\:ﬁ)‘)l{‘s‘w b;&)})éx)).iu‘ f
sbot U bl omen 5 st Slosl bl adl 5 osm (oss @baser b oLl 55 Cu s 5,b) sline (glaolSus
U’"L""J" b.)..frs\:.."ajfblf UJBJ: )\4..:.@.» SQL&;‘\M‘})KL—:?” BE }l.v.a‘ u::\ 6}“53[{4; (o g 00 Cogas JL’."}QL{)‘})KLT}LA (:).Ma
S yrge Lol 0 S e
Y a5 (255 )y X Lol (85 5 lws L 8 _
B s (S Eh) St A SI T B 0T e b
u"l“"‘"d”;cl‘“ﬁ DIy Qaﬁaﬂggﬁpb\ 83, ck.u)a Jks Qb;;dgﬁ(du)l.w ) ugmlbébul.abd J.f;b (’)L@'?
P P ® - Y o -
O3l Bl S ol S5l b 53 5 Oan b S ek G
L AT (e dgas Lol (slaadlse Ol sled o dgns 51 sy 5 03lur i &) ilies sl 5 (glad > Agad iy 20 .
(14 ) g0 03 gpdgrin JL s 55 by pndls Olajl 5o 5 B e 8510 of e
$ laes o ladde ol 3l oslinwl ((gloanks ; 03,50 Lap 5ol a0 (95 405 _ _
I G A il s S D2 S0Lr SlagSe Do s S stedas b o]
slaybas) sl o dens (85l S50 Julse 51 goloy 55 Ol Glual b Cowliss . o B .
I T s Ul s s s oo M Jalse 5 Slejludgns 5 o0
S5 55 Ol )8 5 (100, dgms bl iamen 5 (Ol 25 (855 8 5 5580 o3 Shos . . oo
. Ll 5 glad > g 6,55l
©939)
O b s b cinl wlas] S b sl Jlwdeadl o5 3 eslee | a0 &1yl _
o P e o S P oSOl 5 f.) ’ dbj’u ? sl «?t&g\jjdjh..\;&lﬁéjﬁl
SV 6ol BN 59 @ 5L el las, 3L 5 Bl pdy el S, NN Ty .
ool & slzel (DLt lacat po S (51 55 33 il clesln s 5Y LoD GRACIIED S SRS
e : IS skl 55
---.} )
& xSaness XL 55000 1SS | >33 LSS el 4 oalsseul
S 5 Glapar 5 55550 Jg‘ﬁﬁ?w‘ujw’ O lilgl & oslsmly Oldrdon Cllas jgpm 5 Glypar (2l
O S~
05,5 55 SNl dplie pses JBwe 5 0505 S 55 5 0 il
oo

Ls)bt‘” C)ju} U‘”’)laj‘ n‘)fojjfj J’:{L”)T°ﬁjfg:’ sl olas

Sla wlidnes > dos o es-Li (p=1/\YV)

NNV S99

ojjfjéjé u)ﬂ)ijQy)T&:g J>|J.,¢)} d&L«l}‘ C,\f\.vxxiﬂ
okl &L Y Jod> s LSJ.:’C.A&S Julf)b;():.lﬁ cft’.: a‘ﬁkﬂ\g

.w‘

1=

rl

oole b iobeil0g 8 53 ba s gail oy 31 S o 55 (slaaily
505 (Lopd¥r) L 0 Jold Jlo VAR Sl Gl ool
Shre Bl 5 (ke Lol S 05,5 53 530 (duo3fV) L5 Ve
(Ao 38 0) 258 505 (ko3 ¥ o) L5 & ol (Jlu YONFVET/FF

@bab&ﬁc a‘}fajjf)&b}Tﬁ)ﬁ&ﬁbe}Tw)Q}A)m&\f)bfw‘ q@wguw@a:fwj‘_;udpux‘ J_gJ.>

(S a3 S s
053l g gl S5l ol
Ol ool _ _ Y
Bl s poldis  f s : oSl Sl Sl s =
o
YO0 £/0YY \YEY Of e il
VAY e /75 . e
\/OAA o/XYY \VARAT O/Y e ol &
\/YEF /3K \/F0¥ O/f\ )
WAL AL /57 _ Ol s
\/0YY O/VYY \/VOQ O/XYY ol &
\/YE¥ /3K YARR O/ 50 Slasl
Ay Yy O/A+ Y B s ol
/ / \/0¥4 o8 VAN O/ VY ol 55 S



https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

Sl sl By S h 2 elena] Jasws adeen 1345
5 LS s 03500 1y 311 ekl > & ol slaa] ases ol
Pl Cole das o Gl 1) Lasl SSS (S5 o6 pelam
1y ool ol ccls 5L oSy S 35 43505 ASTB al ol
(0) w8 s (55b 5 coler 1y o) (921,31 5l g5 o5 ALSL il
I LV P rlf...a Ll o eyl pnlin plaial Colas a5 (g5 3
Jole ol S 4SS it o nn 3 6 0,50 ol 4 Ll e
dods 5 S5e Al 5 Olpebl 5 banlenel o o5 sl &
dalae Il 51l Jule cpl aldl 555 0 e OISR ol ys
iy o 53 1y 3,0 A3l i (Sls Ll o 103 83585 Sty
(V) w3l

Sl el iludals glacdda I ise 5l 55l Bl
5 g8 Sl 5 g pdpaillanl il QLSS 2580 5 e
5L Osk as e o)l Lol 4 5 LS e coles QLSS Uil
25 sl Colgys Ll acsl i 5 Sles Gl ol
» Sl ilen JLSE b el Al
sl sln Y slaclee 5 B B bl (6 pSpenas
SV aslais 5B 1y DL 5 syl B e il slacs)lis
oS es il TS pbas 553 5L 2ol 33l glacd funs 5 ol Las|
Collad S 2 55 QLSS sy o i 05l ol o sSe (YY)
OLT .S, o s s I8 3 (g3le Gl 3L 51 515 (g iyl
Gladalee Jlulss 5 Sidudal bl )8 (Gt 2
oy Sledl 5 @dlidd; SLSHEL Laglojle s oS S5
Sl s n 5 daabde 5 Lasl (I8 250 o 53 oS Al e
$LSCano 5 IS 3 Co s i @u;}w ez b oe)ls
sl S0 5 sl S, oli S« el LSS 4 o
slazel (edls (e B B L O 5o o & 25 (iaean
Lser OLSH e JolSS ula! (200581 L ol jan 5187 55 dga
(YA) 3,55

OLSHS 58503 dhazjl 055 placys sdee Sils g3 ol plas!
bl LSS aa 4 |y Laasdl RS S 3g e SO gl 15
s s g g oo Slgiag 950l5) SIS e ol e Cus s
530S 5 Sl oley e 23,5 &y oo Cilides Sl 5 Laplejl
5550 Ol (6,80 592 sk gl L bl s SUIK!
28 3 e 55 (58 e STl s 53 258 0 4 5
Sl 5 O Jarme 53 Sy e BUS0 55 Ll 3 55 0 Slgiy
SH O gileails ad S ol 5K
ol s b Byl 5o o (du 315 55 2l s eibaslonel
soles & Ol 1 0ddin 946 &l ulgips 1328 )13 Gt 1l )
Loyl gLSHL Lagleslu 5 olylsl js oS (gl 3l 5 oL Hulcws
ol r)'\( sbeles sy dalij\ o Bl u:‘)}"’T (L
Lo e U1 (51 15 O gl (e £ |l aplajl S0
L )8 glesl s p"ﬁ

SrSanss O
sl Bl &5 g o 03 S e bl sy gl el

0

o s xS LSb)leS s B, sl ) S
o3licesl 0 g 5 Sy s — L (Slagy g3l 5 Y Sla 2 e ole,
5 Obss o3l sl sla it w5 6l Sy s mld Opail S
a2 oy by o ol OlE Ol Ape 55 ol
O gl iy (Kar (5500 e Sle (p>1/00)
T e AT NIV P T R PHEWR Y RYSS |
bohs (i Kan pp (p>r/00) L35 3 bl
G S bl b (Sen (55t b 0L 3 e S
P>/ 0) 5 55 Osail i —es S e S 035505kee i se
oWl s sl sskea oY Gl b lply
odls 5 ox.ic.a&::

31 5l a5l amen 53 g sinn sl oY Ui il
ol das 5 (p=r/0¥r) Ol da> (p=v/0YA)
5ot 5B 85 Covie S0 sl OLSHIS 3 (p=v/e YY)
Olge (Bl Hedaeo) Sl 83000 & ax gL Oeamed il Hlolse
CH Ve BN W TR B QP PV 1 SSE ] JOe VRS RN W ST VN RCNLY
Al Gabil ol das Ol 35 3 e 3V 4 Olwgs da
e qu

:.=. f

5o e 53 o s B3l Al s Saa b sl ags
5503 BBO oy QLSS ezl olos slisl s 0 25w )
Olpea conl aldl s asl ol ol GLES fagss @Lq S rl;.d\
OSSOl yo el Colas Ol i, el J5e (glalslui
Ok B b Sk glaal spd G35 el
23 Sogas B ey Ll Olgten SLoT 5 Bl
WA s Ced S5 dab 5o 0 li S Sl Coles 5 58 s
ol B et jsba ol dgad '3 0T 51 S ol
Sezean (YF) s 13 5l s 53 o a5 0dd S Sbojle
Reser Fesh 5 Fenh ass s b ol ashy sl
O gt OLS1E S b > cogae 5B L)
Ly S goms 8,053 Eow Ol IS 28T (sls L gl . gaman
0> sl gl s 0sk 1y OF Jlesl 5 iS5 AL e,

(Y0) Jls b comlin S Jaoms
A5l Hosbar 58 bl Olg e Sk Ll e 5
ol o edmSeS L OLSHS s e el Olile s LSS
Slo 2 s LIS peb dmten 1) 555 ad glaodsl Laoyss
el b 3l 5o 5131 Lagg pS0L ol sy S eslinud oSG
555 ol ol aldl BLESL 5 Obla S s 5 ccalby s
Lol s (S5 g 3 wbas 5358 00 QLSHS &gy 1331 e
Wl LB i8S Gl 255l 58l Sl
S 55 shm a2 31 (S S Ol Bl 5 55l ssled o
(Y8) LS o Culda i (Gl S Gt |y OLSHS a8
S elaal colam p l5 e olosle 53 del,8 gla 35 5l
S eddedlys coles ) gl pnS cid plairl cole AL
Jols s pla (SD3 aoes s yds 03] 5l Oliwgs b


https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

slge 5 Laosls 95 g0 o s )

DRas 4 b e Oledbl g baesls ad paws aasend ola
kamalhosseini1364@yahoo.com = =l sl 5o b3l ol
Al e 3

:'t.a slas

e Gl S i 5 ey (558 Wl 5l b 8 0l Wl
el OB 5 sl T Al oMl ST ol&sils 3 5505

O plazarl ol Ols Gulidl o 5 Lo 53 s
BERRGNPED CE\”; D)ls e Sl Ll e SO sy
55 T e 51305 elaa) Colas 3 5d 0 Esl I8 aes
Ly 01503 5 o3l gl (Olwss 03,8 0 b 5 pldcoles ool 3130 5

AS Sy g

Sy Sis f
6oL of el s S i 5 OBuseS L ol LW RTRY

e e 3 g o 15508 dlanans (L3S
sl 423 Sy gen ol Olojle Jle ol G Ra s ol bl V
Oy § =S DS S8 ) asbiealss, 5 3 4l

el Slaedls ool 5 Jelod 5 sl 5o Alie DB on L (Lenl g3 piile e 51 Olebl) I S-S el b

J:::E}.\3.\3\;;'-b;ﬂjx:&\;é)&‘wa)u.aw};w:)w}%;ﬁ

(AR5 5 eSS 3l o3l S5 s Slual ol
2 8 ol S e Al A fagh s oS Gl Laol ol
ol B giinen oes 55 o8 S eSS BUSES 8 ban 5 ST
Ll wols)

ROV JOS B SOV

References

1.

2.

10.

11.

Borjian M, Joghataie B. Adaptation standards for buildings and urban environments for people with disabilities.
Tehran: Country Welfare Organization; 2001. [Persian]

Barazandeh L, Isakhani A. The effect of social support of the employees welfare with mediation of work
addiction and belonging. Journal of Research in Human Resources Management. 2016;8(3):83—108. [Persian]
https://hrmj.ihu.ac.ir/article 23451 cOcfa4df7e7075d3b017548f6d80b07d.pdf

Riahi ME, Aliverdinia A, Pourhossein Z. Relationship between social support and mental health. Social
Welfare Quarterly. 2011;10(39):85-121. [Persian] http://refahj.uswr.ac.ir/article-1-322-en.pdf

Khabaz M, Karimi Y, Karimian N, Shah Bakhsh A. Comparison the relation between the dimensions of
perfectionism and social support with academic burnout in students of Allameh Tabatabai University. Research
in Clinical Psychology and Counseling. 2014;4(2):82-96. [Persian]
https://tpccp.um.ac.ir/article 31562 44439691db22cdec34833ba6f445fe6c.pdf

Parpoochi B, Ahmadi M, Sohrabi F. The relationship of religiousness and social support with life satisfaction
among university students. Knowledge & Research in Applied Psychology. 2017;14(53):60-8. [Persian]
http://jsr-p.khuisf.ac.ir/article 533883 813c3dd062c87c9b0c4296b0682c0539.pdf

Rueger SY, Malecki CK, Demaray MK. Relationship between multiple sources of perceived social support
and psychological and academic adjustment in early adolescence: comparisons across gender. J Youth Adolesc.
2010;39(1):47-61. https://doi.org/10.1007/s10964-008-9368-6

Poordad S, Momeni K, Karami J. Death anxiety and its relationship with social support and gratitude in older
adults. Tranian Journal of Ageing. 2019;14(1):26-39. [Persian] http://dx.doi.org/10.32598/sija.13.10.320
Kapadia F, Levy M, Griffin-Tomas M, Greene RE, Halkitis SN, Urbina A, et al. Perceived social support and
mental health states in a clinic-based sample of older HIV positive adults. Journal of HIV/AIDS & Social
Services. 2016;15(4):417-27. https://doi.org/10.1080/15381501.2016.1212295

Alsubaie MM, Stain HJ, Webster LAD, Wadman R. The role of sources of social support on depression and
quality of life for university students. International Journal of Adolescence and Youth. 2019;24(4):484-96.
https://doi.org/10.1080/02673843.2019.1568887

Shirazi M, Asghari N, Ganjali A, Fardin MA. The role of social support in the orientation and life expectancy
of healthy people and patients with HIV. Community Health Journal. 2017;9(4):1-8. [Persian]
http://chj.rums.ac.ir/article 45765 21128e0c595bdeb113d2c9fb34ba9dbd.pdf

Alipour F, Sajadi H, Forouzan A, Nabavi H, Khedmati E. The role of social support in the anxiety and
depression of elderly. Salmand: Iranian Journal of Ageing. 2009;4(1):53-61. [Persian]
http://salmandj.uswr.ac.ir/article-1-333-fa.html



mailto:kamalhosseini1364@yahoo.com
https://hrmj.ihu.ac.ir/article_23451_c0cfa4df7e7075d3b017548f6d80b07d.pdf
http://refahj.uswr.ac.ir/article-1-322-en.pdf
https://tpccp.um.ac.ir/article_31562_44439691db22cdec34833ba6f445fe6c.pdf?lang=en
http://jsr-p.khuisf.ac.ir/article_533883_813c3dd062c87c9b0c4296b0682c0539.pdf?lang=en
https://doi.org/10.1007/s10964-008-9368-6
http://dx.doi.org/10.32598/sija.13.10.320
https://doi.org/10.1080/15381501.2016.1212295
https://doi.org/10.1080/02673843.2019.1568887
http://chj.rums.ac.ir/article_45765_21128e0c595bdeb113d2c9fb34ba9dbd.pdf?lang=en
http://salmandj.uswr.ac.ir/article-1-333-fa.html
https://jdisabilstud.org/article-1-2362-fa.html

[ Downloaded from jdisabilstud.org on 2026-02-25 |

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

Milliman J, Gatling A, Kim J (Sunny). The effect of workplace spirituality on hospitality employee
engagement, intention to stay, and service delivery. Journal of Hospitality and Tourism Management.
2018;35:56-65. https://doi.org/10.1016/j.jhtm.2018.03.002

Moeinikia M, Gharibzadeh R, Kazemi S, Gharibzadeh S. Analyzing the relationship between spirituality in the
workplace and corruption; mediating role of professional ethics. Ethics in Science and Technology.
2019;14(2):92-8. [Persian] http://ethicsjournal.ir/article-1-1452-fa.pdf

Ebrahimpour H, Roshandel Arbatani T, Sokhandan E. The role of spirituality in the workplace on the growth
of ethical behavior of university employees. Iranian Journal of Management in the Islamic University.
2017;6(14):177-92. [Persian] http://miu.nahad.ir/article 475 1d41bd3ce33d8a20f8965bacb248fc25.pdf
Purnamasari P, Amaliah I. Fraud prevention: relevance to religiosity and spirituality in the workplace. Procedia
- Social and Behavioral Sciences. 2015;211:827-35. https://doi.org/10.1016/j.sbspro.2015.11.109

Shahbaz W, Shakeel A. Role ambiguity and employee's organization based self esteem: Moderating effect of
workplace spirituality. In: Proceeding of 3™ International Conference on Business Management. Lahor,
Pakistan: University of Management and Technology; 2013.

Kumar V, Kumar S. Workplace spirituality as a moderator in relation between stress and health: An exploratory
empirical assessment. Int Rev Psychiatry. 2014;26(3):344-51. https://doi.org/10.3109/09540261.2014.9249509
Delavar A. Research methodology in psychology and educational sciences. 4" ed. Tehran: Virayesh Pub; 2009.
Vaux A, Phillips J, Holly L, Thomson B, Williams D, Stewart D. The social support appraisals (SS-A) scale:
Studies of reliability and validity. American Journal of Community Psychology. 1986;14(2):195-218.
https://doi.org/10.1007/BF00911821

Khabaz M, Behjati Z, Naseri M. Relationship between social support and coping styles and resiliency in
adolescents. Journal of Applied Psychology. 2012;5(4):108-23. [Persian]
https://apsy.sbu.ac.ir/article 95519 909dd9141d874bb77d0d33d153cdcd39.pdf

Eskandari Pour M, Shafiee S. The relationship between intra-organizational factors (culture, technology,
structure) with psychological empowerment of physical education professors of Zanjan University. Scientific
Journal Of Organizational Behavior Management in Sport Studies. 2019;6(1):75-93. [Persian]
https://dx.doi.org/10.30473/fmss.2019.46728.1956

Moradi M, Khalili M. Organizational-professional conflict among nurses and healthcare workers and effect on
human resource performance. Organizational Culture Management. 2017;15(2):419-43. [Persian]
https://dx.doi.org/10.22059/jomc.2017.62529

Rezayi S. Designing the social skills training program and investigating its effectiveness on social competence
of children with High function autistic (HFA) and non-verbal learning disorder (NLD). Journal of Learning
Disabilities. 2017;6(4):67-82. [Persian] https://dx.doi.org/10.22098/j1d.2017.557

Saralita M, Ardiyanti N. Role of workplace spirituality and perceived organizational support on turnover
intention: evidence from private hospital in Indonesia. KnE Social Sciences. 2020;2020:206-108.
https://doi.org/10.18502/kss.v4i6.6599

Foster S, Foster A. The impact of workplace spirituality on work-based learners: Individual and organisational
level perspectives. Journal of Work-Applied Management. 2019;11(1):63-75.

Sabaghian Z, Arasteh Z. An investigation of the effectiveness of employee training on the human resource
empowerment in Keshavarzi bank at west region in Tehran city. Journal of Management and Planning In
Educational System. 2012;5(1):78-94. [Persian]
https://mpes.sbu.ac.ir/article 98370 c82a8cab1d9dd3b485cf4ee6881dbb19.pdf

Klidas A, van den Berg PT, Wilderom CPM. Managing employee empowerment in luxury hotels in Europe.
International Journal of Service Industry Management. 2007;18(1):70-88.
https://doi.org/10.1108/09564230710732902

Rastegar A, Vares SH. Khoda dar sazman: talfigh va talfigh va yekparche zendegi manavi va zendegi kari
[God in the organization: the integration of spiritual life and work life]. Iranian Management Sciences.
2008;3(11):99-73. [Persian]



https://doi.org/10.1016/j.jhtm.2018.03.002
http://ethicsjournal.ir/article-1-1452-fa.pdf
http://miu.nahad.ir/article_475_1d41bd3ce33d8a20f8965bacb248fc25.pdf?lang=en
https://doi.org/10.1016/j.sbspro.2015.11.109
https://doi.org/10.3109/09540261.2014.924909
https://doi.org/10.1007/BF00911821
https://apsy.sbu.ac.ir/article_95519_909dd9141d874bb77d0d33d153cdcd39.pdf
https://dx.doi.org/10.30473/fmss.2019.46728.1956
https://dx.doi.org/10.22059/jomc.2017.62529
https://dx.doi.org/10.22098/jld.2017.557
https://doi.org/10.18502/kss.v4i6.6599
https://mpes.sbu.ac.ir/article_98370_c82a8cab1d9dd3b485cf4ee6881dbb19.pdf?lang=en
https://doi.org/10.1108/09564230710732902
https://jdisabilstud.org/article-1-2362-fa.html
http://www.tcpdf.org

